The aim of the study is to determine contributions to lifelong learning in Turkey by Elginkan Foundation as a non-governmental organization. Case study method and descriptive analysis technique were used in the study. The results showed that, Elginkan Foundation provides various supports to education such as scholarship programs, project and innovative idea contests, research funding, building schools, supporting publication activities, setting vocational and technical education centers. In conclusion, many industrial organizations satisfy their qualified manpower by means of vocational courses, personal and professional development trainings offered by education centers of the foundation, and significant level of employment is created.
Introduction
Twenty first century is an age in which a rapid improvement takes place in the fields of science and technology and existing knowledge doubles in every four years (Drucker, 1996) . The members' knowledge of present society in which the amount of the knowledge increases quickly becomes insufficient as a result of this rapid improvement (Polat & Odabaş, 2008) . Due to these rapid developments, it is possible to state that to reach a better life standard, individuals who forms information society need to increase their knowledge levels and their qualifications continuously. People who desire to improve their qualifications need to perpetuate their personal and vocational development, no matter the occupational group they belong to or the level of education they have attained, and income level (Torres, 2004) . Therefore, to reach the knowledge that they need and to use it in a productive way, today's people need a lifelong learning process to maintain their personal and vocational development (AASL/AECT, 1998).
Individuals' are in need of knowledge and the learning activities to update their skills and this need is named "lifelong learning" by Lengrad (1970) . The term (lifelong learning) refers to the supporting process which helps to increase and strength the knowledge, values, skills and personal understanding gained in their whole life, and also allowing them to implement in real life (Candy, 2003; Diker, Coşkun, & Demirel, 2012) . From this point of view, lifelong learning stands as a basic guiding tenet for educational system rather than being a part of it (Bağcı, 2011) . Educational policies for an effective lifelong learning process consist of increases in pre-school attendance, continuous learning after compulsory education, extended and varied upper secondary education, shaping higher education depending on demands and strengthening adult education by modernizing (Uzunboylu & Hürsen, 2011) . Even if the vocational training and employment are the leading purposes of lifelong learning, increasing of active citizenship, sustaining personal development and reinforcement of social participation also take an important place (Birzea, 2000) .
Civil society establishments and non-profit organizations are leading forces which contribute social participation and strengthen democratic citizenship (Bedük, Usta, & Kocaoğlu, 2006) . Knowledge and skills gained by individuals through lifelong learning activities are strengthening elements for participation to this kind of social structures by means of affecting their attitudes towards them (Antikainen, 2001) . With the help of this knowledge, it is possible to state that the core of strengthening social life and lifelong learning is individuals' continuous learning activities. There is a need of various lifelong learning activities for individuals, who are expected to maintain their education in the name of a continuous development for maintaining the reciprocal relation between their social participation and civil society establishments and non-profit organizations (Bağcı, 2011) . Investments, to fulfill the lifelong learning needs of adult people, have high costs; as it is the same in every field of education.
It is hard for the government to maintain all of this high cost needs of adult education. Within the realization of this fact, some civil society establishments, local administrations, industrial and non-profit organizations give various supports to education (Jowett & Dyer, 2012) . Besides Public Education Centers running by the government, constructed schools, granted scholarships, provided search funds, and organized personal development and vocational training courses by educational volunteer associations and foundations, municipalities and industrial organizations (Toprak & Erdoğan, 2012) . While some of these establishments can support only one or two applications and fees are charged from the participants of vocational courses, Elginkan Foundation undertakes all costs and gives every type of support to education. Due to this important reason, as a unique example of the support that is given by non-profit organizations to lifelong learning, Elginkan Foundation's applications of educational support, primarily to adult education, forms the core of the research.
Methodology
Determining the contribution Elginkan Foundation of applications in the educational field performed by as a unique formation and non-profit organization to lifelong learning in Turkey was aimed in this study. For this purpose, the study was carried out with the case study method; one of the qualitative researches patterns and defined by Yin (1984) as "empirical research method without the boundaries as certain lines between phenomenon and context, and descriptive analysis techniques were utilized.
For the study, data was compiled from Elginkan Foundation Articles includes changes in 2004, websites of Elginkan Foundation (www.elginkanvakfi.org.tr), vocational and technical training centers affiliated to Elginkan Foundation (www.aemtem.org; www.boluelginkanvakfi.org.tr; www.uemtem.org.tr) and industrial organizations of Elginkan Group (www.eca.com.tr; www.elginkan.com.tr).
The steps of descriptive analysis; the creation of a thematic framework, data processing, the identification of findings and interpretation of findings (Yıldırım & Şimşek, 2006) , were followed during the analysis process of data. At the beginning of data analysis, the framework which including themes as administrative bodies of the foundation, industrial organizations and activities of vocational and technical training centers affiliated to the foundations, education institutions constructed, scholarships provided, activities supported and publishing studies funded by the foundation was created. Then, data was processed in accordance with this thematic framework and are presented in tables. Lastly, the findings were briefly described and the results were determined according to them.
Findings
The administrative body of Elginkan Foundation; a unique example for the long time existence of industry organizations community without depending on persons, is represented in Table 1 and Table 2 . Elginkan Foundation-funded vocational and technical training centers are located in developed industrial zones of Turkey that is understood from the information contained by Table 2 . Additionally, information related to schools; donated to the Ministry of National Education, built and scholarships provided by the Elginkan Foundation are in Table 3 . According to data in Table 3 , total capacity of schools built by Elginkan Foundation is 3.852 students and total cost is 12.174.095 €. Also, Elginkan Foundation supports various researches, project contests and publication activities, and Table 4 contains information about them and the amount of support. As a result of information in Table 4 , some research and project contests about Turkish Culture, new technologies and innovative ideas are organized and also various scientific activities in Turkey's leading higher education institutions supported by Elginkan Foundation. Furthermore, some information on education activities in vocational and technical education centers affiliated to Elginkan Foundation is in Table 5 . 267.473 people were benefited from training programs offered by Elginkan Foundation's vocational and technical education centers in three different categories according to data in Table 5 .
Conclusion and discussion
Elginkan Foundation; a unique non-profit organization, is directed by a board of trustees consisting of representatives of industrial organizations, local administrative facilities, universities and various non-governmental organizations. It can be said possibly that such an administrative structure formed by the union of various facilities helps to develop interrelations between organizations operating in different fields and to increase the cooperation between social, educational and industrial organizations. Furthermore, schools at different education level were built and devolved to Turkish Ministry of National Education by Elginkan Foundation which is also responsible of directing Elginkan Industrial Community. Thereby, a portion of the revenue from organizations in Elginkan Industrial Community passes to country's formal educational system and that is utilized to support the education of students from different age groups. Moreover, the foundation supplies scholarships for undergraduate and graduate students and also supports various scientific publications, innovative projects and competitions designed by leading universities in Turkey. Elginkan Foundation helps transferring the outcomes of leading ideas and projects into the industrial production besides providing contribution to culture of the country by supporting these kinds of activities.
In addition to these, applications of adult education which is one of the most important purposes for Elginkan Foundation takes place in vocational and technical education centers directed by the foundation. The foundation offers totally free lifelong learning opportunities through individual development seminars, development and integration courses and vocational courses in these education centers by using a considerable amount of its incomes. These trainings help individuals to reach the information which they need for their personal and vocational necessities or refresh the knowledge that they already have (Walters, 2006; Torres, 2004) . Besides increasing the intellectual knowledge levels of individuals, it is also possible to consider that they supply help to others working in the same organization by sharing the information; gained from trainings, to create a better ground for organizational learning (Birzea, 2000; Jongbloed, 2002) . Additionally, a particular amount of individuals are getting employed and already employed ones turn into more qualified work power thanks to vocational training and vocational development courses (Lans et al. 2004) . While the vocational qualities; gained from these courses, of individuals can possibly find a chance to increase their incomes which end up with a better life standard, the employment provided by various enterprises supply an important contribution to the country's economy (Jowett & Dyer, 2012) .
According to results of the research, suggestions for authorities and researchers to increase the contributions of non-governmental and non-profit organizations to lifelong learning are stated below.
• The administrative structures of non-governmental and non-profit organizations which serve educational opportunities can be formed in the way to help the representation of different parts of the society and related enterprises.
• Encouraging legal regulations should be made in order to supply contribution like building new schools, providing scholarships and supporting the publishing activities by industrial organizations, foundations or other enterprises to culture and education of the country.
• The relationship of universities and industrial world shall be much more effective by means of non-profit organizations' leadership on activities which transfer the outcomes of innovative ideas and projects into industrial production.
• Vocational high schools or education centers can be constructed to supply the needs of specific industrial fields by industrial communities and other related organizations or the cooperation might be provided with already existing vocational and technical education facilities.
• The process of Elginkan Foundation's administrative structure, similarities or differences between Elginkan Foundation and various organizations which provide support to education, personal and educational differences of individuals who attended to the trainings provided by Elginkan Foundation, their expectations from these educational activities and the fulfillment level of these expectations, and post-educational situations will be researched by using qualitative and quantitative methods.
